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Performance Compensation Awards. The Compensation Commutice may also designate anv award as a “perfonmance compensation
award™ mtended to qualify as “performance-based compensation”™ under Section 162(m) of the Code. The Compensation Commiftiee also has the
authority to make an award of a cash bonus o any participant and designate such award as a performance compensation award under our 2015
Plan. The Compensation Commitiee has sole diseretion to select the length of any applicable performance penods, the types of performance
compensation awards 1o be issued, the applicable performance cniteria and performance goals, and the kinds and/or levels of performance goals that
are o apply. The performance criteria that will be used o establish the performance goals may be based on the attamment of specific levels of our
performance (and/or one or more affiliates, divisions or operational and/or business units, product lines, brands, business segments, admimstrative
departments, or any combination of the foregoing) and are limited (o specific criteria enumerated in our 2015 Plan.

Effect of Certain Events on 2015 Plan and Awards. In the event of (a) any dividend (other than regular cash dividends) or other
distribution {whether in the form of cash. shares of common stock, other securities or other property ), recapitalization, stock split, reverse stock
split, reorgantzation, merger, consolidation, split-up, split-off, spin-off, combination, repurchase or exchange of our shares of common stock or
other securities, issuance of warrants or other rights 1o scquire owr shares of common stock or other secunities, or other similar corporate transaction
or event (including, without limitation, a change in control, as defined in our 2015 Plan) that afTects the shares of common stock, or (b) unusual or
nonrecurring events (ingluding, without imitation, a change in control) affecting us, any alTiliate, or the financial statemenis of us or any alTilate,
or changes in applicable rules, rulings, regulations or other requirements of any governmental body or securities exchange or inter-dealer quotation
syslem, acoounting principles or law, such that in either case an adjustment 15 determined by the Compensation Commitiee i its sole discretion o
be necessary or appropriate, then the Compensation Commitiee must make any such adjusiments in such manner as it may deem equitable,
including, without limitation, any or all of: (1) adjusting any or all of {(A) the share limits applicable under our 2015 Plan with respeet to the number
of awards which may be granted thereunder, (B) the number of our shares of common stock or other securities which may be issued i respect of
awards or with respect 1o which awards may be granted under our 2015 Plan and (C) the terms of any outstanding award, including, withoui
limitation, (1) the number of shares of common stock or other securities subject 1o outstanding awards or to which outstanding awands relate, (2)
the exercise price or strike price with respect o any award or (3) any applicable performance measures; (i) providing for a substitution or
assumption of awards, accelerating the exercisability of, lapse of resinetions on, or termination of, awards or providing for a period of time for
participants to exercise outslanding awards prior to the occurrence of such event; and (1) cancelling any one or more outstanding awards and
causing 1o be paid 1o the holders holding vested awards (including any awards that would vest as a result of the occurrence of such event but for
such cancellation) the value of such awards, il any, as determined by the Compensation Commitice (which if applicable may be based upon the
price per share of common stock received or o be received by other holders ol our stock in such event), ineluding., withowt hmitation, m the case of
oplions and stock appreciation nights, a cash payment equal to the excess, 1l any, of the Gar market value of the shares of common stock subject Lo
the option or stock appreciation right over the aggregale exercise price or sinke price thereol.

Nontransferability of Awards. An award will not be transferable or assignable by a participant otherwise than by will or by the laws of
descent and distribution and any such purported assignment, alienation, pledge. attachment. sale, transfer or encumbrance will be void and
unenforceable agamst us or any affiliate. However, the Compensation Commutiee may., in its sole discretion, permit awards (other than mcentive
stock oplions) (o be transferred, meluding transfer (o a participant”s family members, any trust established solely for the benefit of a participant or
such participant”s family members, any partnership or limited liability company of which a participant, or such participant and such participant's
family members, are the sole member(s), and a beneliciary 1o whom donations are eligible to be treated as “charitable contributions™ for lax
purposes.

Amendment and Termination. Our Board of Direciors may amend, alter, suspend, discontmue, or terminate our 2015 Plan or any portion
thereof at any time; provided, that no such amendment, alteration, suspension, discontinuation or termination may be made without stockholder
approval if (1) such approval is
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