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Catalogue Orders - Facebook Ads 

Direct Sales - Markets 

Ebay Store - Online Orders 

Paypal - Gumnut Store 

Facebook Web Page : Coming Soon 

Web Page : Coming Soon 

Email : 

Stockist of 

J Monequic Designer Wear 

LiL Devil Designer Wear 

Refunds available within 14 days 
of purchase ABN 77 663 471 614 
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Subject Your domair  is ready! 

From: Melbourne IT Ltd 

To: 

Date: Tuesday, 21 August 2012 3:16 PM 

.0 

i
MELBOURNE Ii ' Trusted for Online Success' 

Dear JACQUELINEM, 

Welcome & Congratulations 

X -- Thank you for choosing Melbourne IT Ltd to register jmonequicfashion.com.au. Your domain 

name has been successfully registered and your certificate of registration is attached to this 

email. 

Your domain details are : 

Your domain name expires on: 21-Aug-14. 

Your Melboume IT Ltd registry key is: 1op39I0t. 

You must renew your domain name before the end of the registration period. 

Managing your products 

Your My Account lets you manage your products such as your domain names and online 

services, and view your orders and payments. 

Simply go to http://www.melbourneit.com.au/cc/login and log in using your usemame 

and password. 

If you have forgotten your password, go to http://www.melbourneit.com.au/cclrecover/index 

Support 

We're available 24 / 7 for any support or sales enquiries. Go to 

http://www.melbourneit.com.au/support to submit a query or call Customer Service on 

..•-• n /al el 1 
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pcs1/46,N.It c, A iNee,(e CAE - UNUNE SALES Ti-koNic-cs; cc 

Egatures Edging Services Customers Company 

Logos 

When you're setrig Lep your store. cne of me first dings yotai want to do is upload your logo. A togo a as 
Important tent website as a sign b to a teloloand.monte store-It helps brand yaw business and lets yott 
customers beer there In the nen ptxe. 

Consistent branding act oss ell of your materia's and pub cations is moor cant so Vdusion maces it easy to add 
your logo to your store header. embeds invoices. and more. 

Contents 

r.oritsio.t.diirotornaccorixo, 
AddL.0a Toler i men taitann0A0eif -.-
Wind a Cdatin.0 LOPOleatalnelordaVateace...., "..50.• 
Mire an LT..; / irrattne t rea 'Man ̂ of r SZIL. plat 
Adore a Vooce StowhontLucuaadongAzafez&ALmfab'cr.-rm.tixC.
Metre a raitrOrtLeaddettallataXa.rive.' 
Lap and StaeLla: Settinityittadallaatfltiy..04:1-4ern. 

2dCalta,.11:1=10.1 

Getting Started 

TO gentialled addltlg yore WO 10 yo it SONG g0 to Dossed 
e ,:samn • anienalw•xem 

Once irdde the Logos page. you can create a simple text logo. upload a graph( logo and feraccei, and even 
upload eel image for marts add invoices. 

Adding a Text Logo 

To add a text.based logo. do the following 

I. On the Logos page. Select the Tod /add button :fl the Alabsee Logo swoon. 
2. Enter the exact text - up to 30 characters -as it should /appear on year storefront. MM. 

a'Ss“.Cd^ - ate11,', " 
3. Clot dirPry to remeara 

By defeat the teat logo vie. font and color we determ.necl by the style properties of your store temp:ate. 
However. you ran (Lcattenlit these strong% in the Lora page. See the rips an/ Spacer SSWsection for more 
information 

Adding a Graphic Logo 

To upoad a vaptuc logo: 

1. On the Logos page, select the Guyana° hada button in the ~see Logosection. 
2. Click &an* and find the Image on your computer. Image Fits must be .PNG..GIF, or JPG format 

law; sacc. ad.'s. t.1.Ar ,m. es- 'Litt LXLs 11 ne 
3. Select the rage and dirk Wand. 

Adding an Email / Invoice Logo 

C.ve your irwoices and 'mails a consistent look byadding your logo to them as welt. By default your text logo 
option settings on the Logos page are replicated foe invoice and Ana, log0s. but you can up‘oad yds own 
custom image bier easriy: 

1. On Browse undo. the /name Logo section and End the Image On your computer. Image files must be .GIF 
ICA MAL 

2. Select the image and dirk tasted 

Note that to use a graphic logo on store invoicedand emails, you must enable the Gredem option *dein the 
Logo Type Siettleg in My Logos. 

imvice logos mutt be .Glf rile format. Since ogo and invoice images win rot be automabcany rested to fit 
the page, you should use the Recommended Logo Saehated under Fib Fame? Sper.licans. 

Adding a Mobile Storefront Logo 
Bydefault your store nesse is &inlayed In On or a logo at the top dale mot./e-cpteneed dopLay. To ante 
a motne optimized :ago AY you-mobile site: 

1. Click Blownunder the MObas Sketatcrd Logo actlon and and the image on your compute. Imager:Its 
sisetrld be 320 keeps in JPC Ire format. Select the imago and dick Upload. 

2. Test how the logo looks bykneed your site on a statabla web.enabled Mob:A dude of cntet the address 
tenth Ancbtie appended to the pp) in an iPhene-eMulating smasher:0d, as 
 or twine,: -^cnif :nen firm ;nix dm.* r I 

Adding a Favicon 

bitty //ci ennnrii :10. . 
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Subject Re: Postal information 

From: PM Hunt 0 

To:

- Date: Thursday, 13 December 201210:01 PM 

Hi Jackie 

Sorry it tok a while to get back to you. The whole options, products thing is bloody confusing. 

Here is what I think: 
I. You only have to put a product in once and not individually for every color and size which it looks 
like you have done. The options are set then for the customer to select a color and size for that 
product. 

If you notice that when you set the grid up it will display every individual product and the sizes for 
each product you put in not just the one. So, only put a product in once then select the options for it. 

2. As I said before you have way tod many category options set up. For instance you have about 5 or 
6 different size option categories. and also color. Then setup options in those catagories that are 
duplicated. 

Each Different Option only needs 1 category eg - I Color, I Size, 1 Accessories etc. Then when you 
set up your options all color options ( red blue green yellow etc) can go under the color Category 
and not in multiple categories. 

Remember you only need to choose what options you need for each.product when adding or editing 
products. 

When adding options to categories you get to select what order they go in so you can have them in 
order as you want them. 

So here's my suggested plan. 

I. Write out all options you want under each category you want (remember with size for instance 
8,10,12,14,16,18 sml med large xlarge xxlarge or whatever can al go under the one size category).on a piece of paper or in a text file. 

2. Delete all current Option Categories and add the New Single Option Categories 
Delete all options and then add the new options ( put them under the new categories) 

3. Go through all your products and add/edit the options for each product. 

This sounds like a lot of work but it is important to get it right from the start. 

These categories and options are available for editing under the Inventory > Options tab on your 
dashboard. 

Set one up and let me know and I will check to see if you have done it correctly if you wish. 

Cheers 
Phill 

httirgaii MOS mail vstlinn enrrthwaralamw4.9 ronA=01.2nAtranlaw.x... I AnnpMtl
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got s THIS PUBLISHER'S AGREEMENT 

BETWEEN 

AUTHOR 
JACQUELINE PEARCE 

AND 

PUBLISHER 
AUSTIN MACAULEY PUBLISHERS 
CGC-33-01 25 CANADA SQVARE 

CANARY WHARF 
LONDON 
E14 5LQ__ 

fbc Author warrants to being the owner of the copyright in the literary Work at present known as: 

`REALITY' BY HOLLY JACKSON 

Hereinafter called the WORK, and the PUBLISHER agrees to publish the WORK in accordance with 
the following Terms and Conditions, which are hereby mutually and freely agreed between the 
PUBLISHER and the AUTHOR. 

EFTA00267271



A4E Li 9 - Oesrp) wex) cci.smoc-r r-cg csDmpLerh,D
rinNoscRi secokm) CONIMEA)CE-T DEJELcPNENir 
aol 6 

acQc) — THIS PUBLISHER'S AGREEMENT 

BETWEEN 

AUTHOR 
JACQUELINE PEARCE 

AND 

PUBLISHER 
AUSTIN MACAULEY PUBLISHERS 
CGC-33-01 25 CANADA SQUARE 

CANARY WHARF 
LONDON 
E14 5LQ_ 

I  Author warrants to being the owner of the copyright in the Literary Work at present known as: 

'ON THE EDGE OF REALITY' BY HOLLY JACKSON 

Hereinafter called the WORK, and the PUBLISHER agrees to publish the WORK in accordance with 
the following Terms and Conditions, which arc hereby mutually and lively agreed between the 
PUBLISHER and the AUTHOR. 
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LEAP TRAINING-1' 
paThy.nc -F2 Entioricatt Throu5b Education 

Verification of Education 

Student Details: 

Job Seeker Name: Jacqueline Pearce 

JSID: 8130729309 

DOB 

Enrolment Details: 

Name of Education Institution: Leap Training 

Course title: BSB20112 Certificate II in Business 

Number of Semesters: 2 

Semester one start date: 07/01/2914 

Semester one end date: 08/04/2014 

Is the course Full Time or Part Time? 
Full Time I) 
Pan Time r 

Study Schedule: 15 hours per WEEK 

Attendance: Satisfactory 

Signature 
RTO Manager featharthe Wicturn-CollariY) 
Dire; 0817.:1074 

BOsit\1 5 OOPC_I ficftripfk 
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11 / 10 / 2016

ne:TA IN)00 730Weiclk\f 
FALSIF(ED Olnc,(JoSIS I DR KFLseNt 

t4EUDI sPoJEM in) I 
S PIC AT 

AFC/ TT 

Jacqueline Pearce 
Port Pirie 

As a suggestion : 

In regards to the local regions schooling areas, which include in particular the  Risdon Primary 
School, and in relation to traffic areas and children's crossing of the roads during high peak traffic 
times. 

• Zebra crossings to be introduced - 25k zone during school hours 

Christian Collage 

Footpath 

Turn left 

Footpath -II-

41--- Suggested Zebra Crossing 

Turn right 

Suggested Zebra Crossing 

4— Footpath 

Risdon Primary school 

In regards to the crossing of the  main mad from the side of retail to the children's Skate Park and beaching 
areas. 

• Zebra Crossing to be introduced - 25k zone at all times 

4 

4-- Retail - Happy Birds 

Footpath 

4-  Suggested Zebra Crossing 

Main Road 

Skate Park - Foreshore 

Footpath 

EFTA00267274



Sulirnifted to Port Pirie Council and Housing SA, Port Pirie 
Government denied funding 

P MX-OPOLE HOLY--; t4 

4( 12/10/2016+ Jacqueline Pearce 
Port Pirie 
Ph: 

As a suggestion : Port Pirie Housing Project - Youth Housing - Under 25 years of age 

For example : 

Abandon housing to be utilized for cost effective renovations suitable for youth housing and 
targeted at the age range of 25 years of age and under - Low maintenance gardens / yard areas 
Minimum bond required - Lower priced bracket, rental payments required - Inspections as per 
dictated in rental agreements - Group housing encouraged. 
Strictly for disadvantaged, unemployed, emergency housing, youth, under 25 years of age. 
Example - Rental payments - $150.00 - $200.00 price range, week 
Example - Bond required - Minimum,1 month bond required 

Individual Payment Scheme - Individual responsibility of payments - Rent, Bonds, Utilities 

Rental agreements - Individually based according to payments of rental payments, bonds 
required, utility accounts 
Individually based payments - Each individual is recorded on the rental agreement as being 
responsible for their share of the rental payment, bond required and utilities required. 
As per individual - Missed payments - Individual is given a warning of eviction and is required to 
forfeit their share of the bond upon this occurrence and is individually evicted without this eviction 
effecting the other residence of the property. 
Utility payments required as per individually based and is the responsibility of the individual. 
Utility accounts are separated into an individual sum of the total - Split payments of the account 
total and placed into the individuals name as the share of responsibility 
Bonds - Bonds are separated into individual payments of the total sum and responsible by the 
individual 
Rental payments - Payments are separated into individual payments of the total sum and 
responsible by the individual 

Example : Rental agreement - Group Housing - Rental payments - Bonds 

Bond required - $400.00 -1 month bond - $200.00 per week 
Group Housing - 3 individuals - Bond split 3 ways - Rental payments split 3 ways 
Each individual is registered upon the one rental agreement and is individually responsible for 
their share of the payment, splitting the total sum of the account into three individual payments -
Including bonds required and utility accounts applied 

EFTA00267275
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asc, uN1ANnRE: CouERNmENT AND Pouce N it\watiENc:J- 'J
SPEri c 7-nQcic-n/JG or ON rffiRcierco 
GRGHNI ts 6- .0 c RIME: 13 7 COVERHENT POLtc-6 SOURCES, 

cRi SyNDIcA -FS South Australia 

20th May 20194-

.Th  R-Gc-B-nc)s-I(P rrrt 5Sccet- -TORCCPNC, - VInicaN- BOLENE 

Dear Mayor, Robert Bria, 

I am contacting you today to raise a concern regarding the current Tax system in 
Australia in relation to multible employment positions held by employee's within foreign 
countries and Australia as combined employment. 

Under the current Tax system these employee's incomes are taxed within the foreign 
country, then taxed upon their Australian income, then taxed again upon the combined 
income by the Australian Taxation system. 
Would this then not be perceived as " Double Dipping ". and how can a foreign income be 
perceived as contributing as a total of an Australian income when the income is not earnt 
in Australia and paid by an Australian employer ? 
Therefore shouldn't the two totals be viewed separately as two separate incomes to be 
taxed separately within the countries of employment and not combined as their total 
Australian income ? 

I would then like to raise the issue concerning Superannuation being taxed once it 
reaches a certain threshold. Under the current tax system the employee's income is 
taxed before an amount is deposited into their Superannuation fund as a savings plan for 
retirement, then taxed again once it reaches a certain threshold and before it actually 
becomes an income. How can this be taxed when it has not yet become an income and is 
deemed as a savings plan as you would in a bank, which is not taxable, and would being 
taxed again on an income that has already been taxed viewed or perceived as Double 
Dipping " again. If employee's Superannuation is being reduced by taxes and fees while 
it is being accumulated would it then reduce the time frame of which the retired individual 
could then live of the accumulated funds, which in turn then places them on a pension, of 
which other tax payers are then supporting, which defeats the purpose of taxing their 
Superannuation benefit in the long term. 

In regards to Tax debts concerning low income earners. The current Tax system is 
placing interest and fees upon the original amount of the debt which is then escalating the 
debt into an unmanageable and unreachable debt in terms of the total owing and monthly 
payment instalments over an extended period of time. 
If partnered or becomes partnered the monthly payment instalments are calculated on the 
total household income instead of being calculated on the individuals income who is 
responsible for the incurred debt, which in turn escalates the monthly payments as 
unaffordable in line with living expenses such as mortgage, utility's, food. petrol, 
insurance, clothing, medical or education expenses placing pressure upon the 
relationship and household employment positions. This in turn results in people turning to 
alternative measures to earn income such as " Under the table " payments for 
employment of which is not taxed or declared if receiving Centrelink payments as 
supplementary income, which is resulting in over payments from Centrelink which is 
effecting other tax payers within Australia in the rise of taxes. Alternatively the individual 
avoids gaining employment all together because of the unaffordable tax debt and 
repayments which then remain unpaid resulting in a debt for Australia that contributes to 
numerous other small tax debts, accumulating into a total of a large debt that remains 

EFTA00267279



unpaid and unable to be recovered. 
The individual then receives Centrelink payments which in turn places more pressure and 
expense on all tax payers within Australia who are supporting these people. 
I believe that each case should be individually evaluated upon the individual who incurred 
the debt and if evaluated as a low income earner fees and interest should not be applied 
and affordable monthly instalments should be offered based on their income and 
expenses over an extended unlimited period of time. This way the payment is coming off 
of the principle of the debt, reducing it and recovering the amount and the individual is 
encouraged to remain in employment or gaining employment, paying taxes, which will 
also reduce the debt upon their income tax claims over the life of the debt. 

I feel that these are very concerning issues and need to be raised, addressed and 
considered as an unfair system effecting Australia as a whole and needs to be reviewed 
and reformed. 

Yours Sincerely 
A concerned Australian citizen ,71, CHOPACTER OF vtc-n 
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Roman Pizza Bar Ja ueline Pearce 
Kadina SA 5554 

CONFIDENTIAL 

13th September 2020 

RE: Daniel Akkari 
Employment Termination 

Dear Daniel Akkari, Roman Pizza Bar, Kadina, 

I am informing you that I am terminating my employment at Roman Pizza Bar, Kadina on the 
13th September 2020 due to the reasons of you personally informing me of your involvement 
with criminal activity. 

As you can appreciate I am a Professional author under contract with Austin Macauley 
Publishers, London and a owner of a registered company JC INNOVATIONS and have a 
Professional reputation to protect and uphold and do not wish to be associated with any 
individuals involved in criminal activity. 

I will inform Centrelink of this decision to terminate my employment dated 13th September 
2020. 

Kind Regards 
Jacqueline Pearce 

Dated: 131° September 2020 
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